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1. Name and Surname: Amir Hossein KHADEMOLOMOOM  

2. Date of Birth: 16/09/1977 

3. Title: Assist. Prof. Dr. 

4. Educational Background: Doctorate (Ph.D.) 

5. Languages: English (Excellent). 

Turkish (Excellent).  

Pershian (Native). 

 
I. NAME Amir Hossein KHADEMOLOMOOM 
II. EDUCATION PhD 
For Bachelor Degree: 
Institution Years Attended/Year Graduated Degree Major Field 

Shahid Nikbakht University 
University/Iran 

1995-2000 BS. c Mechanical (BS.c). 
Engineering 

For Master Degree: 
Institution Years Attended/Year Graduated Degree Major Field 

Eastern Mediterranean 
University (EMU) 

2007-2010 MBA Master of Business 
Administration (MBA). 

For PhD. Degree: 
Institution Years Attended/Year Graduated Degree Major Field 

Girne American 
University (GAU) 

2011-2015 Ph.D. Business Mamagement (Ph.D.). 
 

III. TEACHING POSITIONS AND RANKS HELD 
Institution Rank Date Major Subject 
Eastern Mediterranean EMU, North 
Cyprus. 

Research 
Assistant 

August 2007- 
August 2010. 

Industrial 
Managment 

and 
Technology 



 

 
University of Mediterranean 
Karpasia, Faculty of Business 
Administration, North Cyprus. 

 
Assist. Prof 

September 2015- 
Till now. 

 
Management Information 
System (MIS). 

IV. TEACHING EFFECTIVENESS 
- Curriculum Development and Teaching Innovations 
Assistant Professor at the University of Mediterranean Karpasia, Turisem and Hospitality Management / 
Business Management Specialization from 07/10/2015 to present. 
 
Courses Taught in English Language (Undergraduate Level): 

• Mathematics I.  
• Mathematics II.  
• Small Business Management  
• Statistics and Probability  
• Project Management.  
• Research Method  
• Total Quality Management. 

 
  Courses Taught in English Language (Graduate Level, Master and PhD): 

• Total Quality Management. 
• Research Method  
• Project Management. 
• Total Quality Management. 
• Business Policy 
• Turisem Management 

 
Research Interests: 
 

• Distance learning technology. 
• Sustanability in human resorses 
• E-payment, M-payment systems. 
• Enterprise Information Systems. 
• Cloud Computing services. 
• Knowledge Management. 
• Business Intelligence. 

 

Supervised Master's Theses: 
 

1Emmanuel Adoga . ( June 2021). The adverse impacts and possible remedies of covid 19 pandemic 
for tourism in africa. 
 
2. ALI Guder kirmizi . (January 2021).  Impact of social Media Marketing in the UK 
 
3. Hawwa Alshareef  (January 2021). Organizational Conflict Management And its effects on 

Organizational Effects on Orgazizational Effectiveness (A Case study of Ministry of Higher Education , 
Libya)  
 



 

 
 
4. Amjed Dhaw. (January 2021).  Manpower Training and Development As A Tool For Enhancing 

Productivity in Organizations (A case Study of Arab Drilling And Workover Company , Libya (Adwoc) 
 
5. Abobakir Sedig Alhadi Almarash. (May 2020). Servant Leadership and Job satisfaction Mediating 
Effect of Person-Organization Fit Case of Cyprus. 

 
6. Jaad Alma Wlay Emran Jaadulma Wlay Faraj. (September 2019).  Rela Tionship Between The 

Development Of Human Resource and Improving Services in the Libyan Tourism Organizations. 
 
7. Ahmad K.M.H. Hamad. (September 2019). Role of E-Marketing in The Development Of Libyan 

Hotels Services. 
 
 
8. Ada Joyce Uchenwa. (July 2019). Employees Attitude To Work and its Effect on Productivity At 

Electricity Company Of Enugu, Nigeria.  
9. Pedro Ukeki (June 2019). Safety And Security Assurance In The Nigerian Tourism Market.  
 
 
10. Cemre Candar. (June 2019). The Casual Indirect Effect of Human Resource Strategies on 

Efficiency Sustainability of Five Star Hotels in Turkey.  
 
 
11.Abdllkader A Wad Amer (June 2019). Assessment of Attitudes and Wareness Of Traffic Safety 

Among road Users in the City of Traffic Safety Among Road Users in the City of Tripoli , Libya . 
 
 
12. Imasekha O Leon. (February 2019). The Impact Of Packaging ON Consumer Purchase Decision-

Case Study of The Nigerian Market. 
 
 
13. Abdalbare Nagasa. (January 2019). Effects of the Performance Management System and 

Organizational Culture on Employees Satisfaction : A Case Study of Zintan Municipal Conucil .  
 
14. Waseem sajjad . (June 2018). Customer Satisfaction and Service Quality in the Dining Restaurants 

of North Cyprus.  
 
 
15. Sirous Bahmani. (June 2018) The Correlation of Organizational Performance Management System 

and Employee Performance.  
 
 
16.Taha Almuneer Almarash. (June 2018). Assessment Of Health and Safety Risk Perception Among 

Hospital Heal Thcare Providers in Tripoli ,Libya  



 

 
 
 
 
17. Saleh Handar. (January 2018). A Study of Supply Chain Agility,Competitiveness and Business 

Performance in The Libyan Oil Industries. 
 
 
18. Mohamad Ali Hussin. (February 2018). The Effect of Menu Nutrition labels on tourists Dietary 

decision making: A case study of Libya 
 
19.Mohamed Ejdea. (June 2017). The Impact of Small Businesses on The Growth of Libyan Economy.  

 
20.Abdalbari Alajil. (June 2017). Occupational Safety in The Electricity General Electric Company of 
Libya.   

 
21.Monera Ibraheem . (Jun 2017). The Impact of Information 21/echnology in Human Resource 
Management : A paradigm of Nigera  

 



 

 
 

Duties and Managerial Experience 
 
 

(2023- present)  Proyand Commercial and investment Ltd. , Magusa/KKTC, Faunder and Drirector.  
 
(2012- Present)  Prime Book Reclamcilik Ltd. , Magusa/KKTC, Faunder and Drirector. 
 
(2021 - Present) Lecturer in Business Administration Faculty at Akdeniz Karpaz University. 
 
 
(2017 - 2021) Dean of Tourism and hospitality management at Akdeniz Karpaz University. 
Supervisor of 27 Master students, Co-supervisor of two PhD Students 
 
Teaching experience: 
 
Undergrad courses: 

- Strategic Management 
- Human Resource Management 
- Organization Behavior 
- Statistics and Probability 
- Introduction to Business 
- Mathematics for Business 

 
 
Master courses: 

- Strategic Management 
- Human Resource Management 
- Quantitative Analysis 
- Organization Behavior 
- Research Method 
- Research and Publication Method 
- International Business Management  

 
PhD courses: 

- Research and Publication Ethics 
- Advanced Project Management 
- Advanced Strategic Management 

  
 
 
(2016 - 2017) Head of Business Administration Faculty at Akdeniz Karpaz University. 

 

http://www.akun.edu.tr/
http://www.akun.edu.tr/
http://www.akun.edu.tr/


 

Undergrad courses: 
 

- Statistics and probability 
- Introduction to Business 
- Mathematics for Business 
- Strategic Management 
- Organization Behavior 
- Production Management 
- Tourism Management 
- Introduction to lodging 
- Business Policy 

 
Master courses: 

- Economics for business 
- Managerial Economics   
- Research method 
- Research and publication method 
- International business management  
- Statistical analysis 

 

(2015-2016) Faculty Member at Akdeniz Karpaz University. 
Teaching experience: 
 
Undergrad courses: 

- Statistics and probability 
- Introduction to Mathematics 
- Mathematics for Business 
- Human Resource Management 

- Organization Behavior 
  

 
(2008-2010) Research assistant in Industrial engineering faculty of EMU 
Project Management IENG419- Engineering Economy and Finance IENG420- Introduction to Industrial 

Engineering IENG444. 
Note: I have experience to teaching Macro Economy, Micro Economy, Managerial Economy, Finance, 

Accounting, Marketing, Management, Statistic and Quantitative Analyses. 
 
  (2007-2008) Student assistant in General education faculty of EMU 
 
 
(2006-2007) Pouyabin Pardaz Tehran/Iran, Marketing manager and mechanical design Manager. 
  
 
 (2004- 2006)  T.A, Mashhad/Iran, Designer. 
                            Note: T.A is a company that produce sugar industry’s machine    
    

 
  (2001-2003) Research assistant in Organization of Industrial Management University in IRAN. Teaching Macro 

Economy, Micro Economy, Managerial Economy, Finance, Accounting. 
  
  (1997-2001)  Raad Mashal Toos, Mashhad/Iran, Management position.  
 
Note: Radd Mashal Toos is a company as a sole manufacturer of certain pumps the Production of which, is 

limited across the world. Raad Mashal Toos has also received ISO 9001:2000 and ATM Moody 
Certification Services for a certain kind of pump. 

http://www.akun.edu.tr/


 

 

V. PROFESSIONAL GROWTH 
 
 
INTERNATIONAL REFERRED JOURNALS 
 

• Gallo, H., Khadem, A., & Alzubi, A. (2023). The Relationship between Big Data Analytic-
Artificial Intelligence and Environmental Performance: A Moderated Mediated Model of Green 
Supply Chain Collaboration (GSCC) and Top Management Commitment (TMC). Discrete 
Dynamics in Nature and Society, 2023. 

• Bahmani, S., Farmanesh, P., & Khademolomoom, A. H. (2023). Effects of Green Human Resource 
Management on Innovation Performance through Green Innovation: Evidence from Northern 
Cyprus on Small Island Universities. Sustainability, 15(5), 4158. 

• Ramadan, J., Alzubi, A., & Khadem, A. (2024). The Impact of Strategic Entrepreneurship 
Behaviors on Business Performance in Turkish SMES: The Role of Business Model Innovation 
and Competitive Intensity. Sustainability, 16(18), 8035. 

• Issa, A., Khadem, A., Alzubi, A., & Berberoğlu, A. (2024). The Path from Green Innovation to 
Supply Chain Resilience: Do Structural and Dynamic Supply Chain Complexity 
Matter?. Sustainability, 16(9), 3762. 

• Elansari, H., Khadem, A., Alzubi, A., The Impact of United Nations Sustainable Development 
Goals on Customers’ Perceptions and Loyalty in the Banking Sector: A Multi-Mediation Approach 
Sustainability 2024, 16(18), 8276;  

• Xu, A., Johari, S. A., Khademolomoom, A. H., Khabaz, M. T., Umurzoqovich, R. S., Hosseini, S., 
& Semiromi, D. T. (2023). Investigation of management of international education considering 
sustainable medical tourism and entrepreneurship. Heliyon, 9(1). 
 

• Farmanesh, P., Khadem, A., & Zargar, P. (2018). Does organizational commitment matter? Linking 
socially responsible human resource management, turnover intentions and organizational citizenship 
behaviour. Official, 12, 34. 
 

• Energy use, real output-growth, FDI, energy-intensity and CO2 emission; the case of Kazakhstan 
Isah Wada1 | Alimshan Faizulayev2,3 | Amir Hossein Khademolomoom1 | Ahmad Alzubi1 
 
  

 
 
 



 

Researches under Reviewing (SSCI and Scopes Indexed Journals) 
• Design and development of a meta-heuristic algorithm for learner performance prediction in the e- 

learning platform. 



 

SCHOLARLY BOOKS and TEXT BOOKS 

 
Chapter VII - An Empirical Assessment of the COVID-19 Pandemic Impact on Sustainable Tourism: Evidence 
from North Cyprus Amir Hossein Khadem Olomoom 
 

COVID-19 and a World in Chaos- https://www.cambridgescholars.com/product/978-1-5275-8640-6 
 

 
CONFERENCES and PANELS 

' Does Organizational Commitment Matter? Linking Responsible Human Resource Management, 
Turnover Intentions and Organizational Citizenship Behavior' Co-authored with Amir Hossein 
Khadem and Pouya Zargar has been officially accepted for presentation at the 3rd International 
Conference on Business and Management to hold between 12 - 13 December 2018 at Erasmus 
University Rotterdam.  

https://www.researchgate.net/publication/327861871_3rd_International_Conference_on_Business_Manage
ment 

 
The Impact of Packaging on Consumer Purchase Decision-Case Study of the Nigerian Market 
International Conference on Business, Management and Finance United kingdom | London | 

March 7-9, 2019 

 

http://www.cambridgescholars.com/product/978-1-5275-8640-6
https://www.researchgate.net/publication/327861871_3rd_International_Conference_on_Business_Management
https://www.researchgate.net/publication/327861871_3rd_International_Conference_on_Business_Management


 

 


