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14. Son iki Yilda Verilen Lisans ve Lisansiistii Dersler

Akademik Donem Dersin Adi Haftalik Saati Ogrenci
il Teorik | Uygulama | Sayisi
GUz Stratejik Yonetim 2 1 1
GUz Public Relation 2 1 12
GUzZ Maliyet Kotroli 2 1 26
2023/2024 GUz Strategic Management 2 1 8
GUz Cost Control 2 1 23
GUz Introduction to Business 2 1 10
2024/2025 GUz Leaderships 2 1 11
2024/2025 GUz Turizm Ve Cevre 2 1 7
2024/2025 GUz Misteri iliskileri Yonetimi 2 1 1
2024/2025 GUz Stratejik Yénetim 2 1 1
2024/2025 GUz Strategic Management 2 1 19
2024/2025 GUz Introduction to Business 2 1 10
2024/2025 GUz Cost Control 2 1 16
2024/2025 BAHAR Front Office Management 2 1 12
2024/2025 BAHAR Uluslararasi isletme 2 1 3
2024/2025 BAHAR On Biirli Yénetimi 2 1 4
2024/2025 BAHAR Introduction to Marketing 2 1 10
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2024/2025 BAHAR International business 2 1 6
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2023/2024 BAHAR On Biirli Yénetimi 2 1 11
BAHAR Uluslararasi isletme 2 1 3

BAHAR Etkinlik Ve Konferans 2 1 3

YAZ Tuketici Davranisilari 2 1 1

2024 /YAZ YAZ Public Relations 2 1 9
2025/YAZ YAZ Public Relations 2 1 5




